Effective with December 2017 Letting

WISCONSIN DEPARTMENT OF TRANSPORTATION
DIVISION OF TRANSPORTATION AND SYSTEM DEVELOPMENT

SUPPLEMENTAL REQUIRED CONTRACT PROVISIONS
FOR PROJECTS WITH FEDERAL AID

PREVAILING WAGE RATES

The attached U.S. Department of Labor (Davis-Bacon Minimum Wage Rates)
furnishes the minimum prevailing wage rates pursuant to the Davis-Bacon and
Related Acts. The wage rates shown are the minimum rates required by the contract
to be paid during its life, however this is not a representation that labor can be
obtained at these rates. Itis the responsibility of bidders to inform themselves as to
the local labor conditions and prospective changes or adjustments of wage rates.
No increase in the contract price will be allowed or authorized on account of the
payment of wage rates in excess of those listed herein.

COVERAGE OF TRUCK DRIVERS

Truck drivers are covered by Davis-Bacon Minimum Wage Rates in the following
circumstances:
Drivers of a contractor or subcontractor for time spent working on the site
of the work.
Drivers of a contractor or subcontractor for time spent loading and/or
unloading materials and supplies on the site of the work, if such time is
not de minimis. https://www.dol.gov/whd/FOH/FOH_Ch15.pdf
Truck drivers transporting materials or supplies between a facility that is
deemed part of the site of the work and the actual construction site.
Truck drivers transporting portions of the building or work between a site
established specifically for the performance of the contract where a
significant portion of such building or work is constructed and the physical
place where the building or work called for in the contract will remain.

Truck drivers are not covered by Davis-Bacon Minimum Wage Rates in the

following circumstances:
Material delivery truck drivers while off the site of the work.
Drivers of a contractor or subcontractor traveling between a Davis-Bacon
job and a commercial supply facility while they are off the site of the
work.”
Truck drivers whose time spent on the site of the work is de minimis, such
as only a few minutes at a time merely to pick up or drop off materials or
supplies.

Details are available online at:

https://www.dol.gov/whd/recovery/pwrb/Tab9.pdf
http://wisconsindot.gov/Pages/doing-bus/civil-rights/labornwage/trckng.aspx
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POSTINGS AT THE SITE OF THE WORK

In addition to the required postings furnished by the department, the contractor shall
post the following in at least one conspicuous and accessible place at the site of
work:

a. A copy of the contractor's Equal Employment Opportunity Policy.

All required documents shall be posted by the first day of work and be accurate and
complete. Postings must be readable, in an area where they will be noticed, and
maintained until the last day of work.

RESOURCES

Required information regarding compliance with federal provisions is found in the
following resources:

FHWA-1273 included in this contract

U.S. Department of Labor Prevailing Wage Resource Book

U.S. Department of Labor Field Operations Handbook

U.S. Code of Federal Regulations

Any applicable law, Act, or Executive Order enacted by the federal

government at the time of the letting of this contract
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